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Good morning. My name is Robyn Merrill and I am the co-chair of the Maine Working Families 

Coalition as well as Senior Policy Analyst at Maine Equal Justice Partners. In the last few 

decades, our workforce has changed significantly and our workplace policies no longer reflect 

the realities of today’s working families.  

As a working mother, I know first-hand how difficult it can be to juggle responsibilities both at 

home and at work. It’s truly a balancing act that becomes much harder when workplace policies 

are not compatible with family responsibilities. No one should have to choose between a 

necessary paycheck and taking time to stay home with a sick child. But more than 180,000 

Mainers do have to choose between a day’s pay and their families’ health because they can’t 

earn even one paid sick day. Most of these workers are in low-wage jobs and can’t afford to 

lose one day of pay. What is more, they often work in fields that have a lot of contact with the 

public – like food service, retail, child care and elder care – so when they are forced to come to 

work sick, they spread illness throughout the community.  

States and municipalities that have passed laws to ensure that workers can earn paid sick leave 

have seen many positive results. Employers save money due to reduced turnover and increased 

productivity. In Maine, it’s estimated that employers would save $4.18 per employee each 

week if we passed earned paid sick days legislation. We would save money in health care costs 

because workers who have access to paid sick leave are more likely to see a doctor during 

regular work hours instead of visiting an emergency room for medical care. By reducing the 

spread of contagious illness, we reduce health care costs and increase employee productivity. 

Making sure we can all afford to take time to get well is common-sense.  

As a mom who is expecting my second child, I fully appreciate the value of ensuring that 

parents have access to paid family leave. I consider myself lucky that I was able to take paid 

time off after having my daughter. And that should really not be exceptional – all workers 

deserve paid time off to be with a family member who needs them.  Today, too many working 

families can’t use family and medical leave because it is unpaid or because they are ineligible 

under Maine and federal law. Approximately 41% of workers don’t have any access to family 

and medical leave and only 12% of U.S. workers have access to paid leave. And low-wage 

workers who can’t afford to take unpaid leave are those most affected. One study found that 

for workers earning less than $20,000 annually, 74% received no pay during leave.  

By expanding access to family and medical leave, we strengthen our economy in several key 

ways. Paid leave reduces employee turnover, which leads to significant savings for employers 



who may spend up to one-fifth of an employee’s salary to replace her. As our state continues to 

age, more employees need to take time to care for an elderly family member and 48% of 

caregivers lose income due to unpaid leave. That hurts in the short-term and the long-term 

because of reduced retirement earnings. Paid leave helps secure retirement funds for 

caregivers. And because women are more likely to take leave to care for family members, 

ensuring that they have access to paid leave helps reduce the wage gap. Working moms who 

are able to take paid leave are more likely to be working several months after a baby’s birth, 

which reduces employee turnover as well as reliance on public assistance programs. And 

research shows that when new mothers can take at least 12 weeks of leave, they are more 

likely to breastfeed and take their babies for routine medical check-ups and immunizations. 

Ensuring greater access to paid family and medical leave makes good sense for working families 

and for Maine businesses.  

Maine’s working families need our lawmakers to bring our workplace policies into the 21st 

century.  Workplace policies should support Maine’s working families so they are better able to 

balance work needs and family needs. We all benefit when we ensure that families are healthy 

and people are able to successfully participate in Maine’s workforce. 


