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More and more Mainers are struggling to balance our responsibilities both at home 

and at work.   An illness, the birth or adoption of a child, or the need to care for 

a sick family member can all force us to take an extended leave from work. �e federal 

Family and Medical Leave Act (FMLA) and its Maine counterpart exist to ensure that 

employees can meet their responsibilities at home while making sure that their jobs 

are safe. However, too many Maine people cannot access this vital leave because their 

workplace isn’t covered by FMLA or because they cannot a�ord to use unpaid leave. 

The Landscape
Currently

 �e federal Family and Medical Leave Act grants eligible employees up to 12 

weeks of unpaid leave. However, the law applies only to employers with 50 or more 

employees, and may be subject to other quali!cations.1   

 Maine’s family leave law requires that employers with 15 or more employees at one 

location provide up to 10 weeks of unpaid leave during a two-year period for an 

employee who has worked at least 12 consecutive months for the employer.2 

 California, New Jersey, and Rhode Island have paid leave programs to provide 

temporary income for workers’ leave through small employee payroll contributions.3

 �e United States is the only industrialized country in the world where there is no 

guarantee of paid leave for parents of newborns.4  

Who is A!ected? 

 In 2011, 56% of workers who used family leave were women.5 

 Approximately 41% of workers have no access to FMLA leave because of the law’s 

limitations.6 

 For most workers with access, family and medical leave is partially or entirely 

unpaid. Only 12% of the U.S. workforce has access to paid leave.7

 A study in 2000 found that among workers earning less than $20,000 annually, 74% 

received no pay from their employer while on leave, whereas 24% of workers earning 

between $50,000 and $75,000 received no pay during leave.8

Benefits of Expanding FMLA
 Reduced costs to employers Companies can spend as much of one-!"h of an 

employee’s salary to replace her.9 Providing paid leave will reduce the cost of 

employee turnover, including rehiring and training. 

PAID FAMILY LEAVE
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 Secure retirement for workers Paid family leave secures retirement funds for unpaid 

caregivers. Among those who take family leave to care for an elderly family member, 

48% lose income.10 �is creates a cycle of economic insecurity for the caregiver. 

 Address the wage gap Women are more likely to take unpaid leave or drop out of 

the workforce to care for a family member. �us, providing paid family and medical 

leave will help address the wage gap by increasing women’s lifetime earnings.11 

 Strengthen workplaces New mothers who take paid leave are more likely than those 

who do not take leave to be working several months a"er a baby’s birth.12 Furthermore, 

their ability to take paid leave and stay in their jobs makes them !nancially better 

situated than their peers even up to 16 years a"er the birth of their child.13

 Healthy babies Newborns whose mothers take leave for at least 12 weeks are 

more likely to be breastfed and receive routine medical check-ups and critical 

immunizations.14 In fact, paid leave may reduce infant mortality by up to 4.5%.15

Recommendations for Maine Action
Create a state paid leave fund
Maine should create a state paid leave fund to provide temporary income for workers’ 

leave through small employee payroll contributions, ensuring that all people can a�ord 

to take the time they need to meet their responsibilities both at home and at work. 

Expand eligibility for paid leave to all full- and part-time workers
All employees should be able to take time to get their children o� to a healthy start, 

recover during an illness or injury, and care for sick loved ones without fear of losing 

their job. Maine should expand eligibility for paid family and medical leave to all 

employees, whether they work full- or part-time. 

Recommendations for Federal Action
Expand the federal de2nition of “family”
Maine has an inclusive de!nition of “family” in its family leave law. Congress should 

follow Maine’s lead by expanding its de!nition of “family” to re#ect today’s realities.

Pass the FAMILY Act
Nearly one-third of American workers surveyed report that they have shortened their 

unpaid leave due to !nancial concerns.16 �e FAMILY Act, introduced in December 

2013, would allow quali!ed workers to collect bene!ts equal to two-thirds of their 

monthly wages—subject to a cap—for up to twelve weeks of family leave.17 It’s time for 

Congress to enact this common sense legislation.

When her daughter, Nadia, then 

16 months old, became ill with 

a rare autoimmune condition that le" 

her completely deaf in both ears, Vivian 

Mikhail knew Nadia needed her full-

time attention for a while. As the higher 

breadwinner in her family, Vivian’s job 

and health insurance were crucial.

�anks to the FMLA, Vivian was able 

to care for Nadia, learn sign language 

with her, take her to a playgroup for 

deaf children and on multiple trips 

to Boston Children’s Hospital, and 

be with Nadia when she had cochlear 

implants. 

“Without FMLA leave, we would 

have lost our house,” Vivian says, 

“FMLA meant that I could serve 

my daughter in this completely 

unexpected, terrifying new place we 

were in.” Having a job to go back to, 

and continued health insurance, “gave 

us the tools to help our daughter be the 

person we knew she was going to be 

before this happened to her.” Because 

Vivian’s husband was able to take 

intermittent FMLA leave, they were 

able to “work together as a team.”
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