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No one should have to choose between their job and caring for their health or for a 

sick child. Many Mainers are faced with this decision because they are not able to 

earn even one paid sick day. �ose who are most o�en disadvantaged by a lack of earned 

sick time are people who work in low-wage jobs – held mostly by women. Lack of access 

to paid sick time is also a serious public health concern. Public health o�cials caution 

us to stay home when we are ill to avoid the spread of contagious disease, but for many 

low-wage earners, missing work means the loss of much needed pay. When sick employees 

come to work, they spread germs to their customers and co-workers. Sick children who 

cannot stay home because their parents cannot take a day o� to care for them spread 

illness in our schools. �is gap in policy hurts employers, employees, and all Maine people. 

The Landscape
Currently

 �ere are no federal or Maine laws that require employers to o�er employees the 

opportunity to earn paid sick days. 

 Connecticut, the District of Columbia, and municipalities across the country 

have taken action to expand access to earned paid sick time. In April 2014, New 

York City’s paid sick time law went into e�ect – requiring businesses with !ve or 

more employees to allow workers to earn up to !ve days of paid time o� to care for 

themselves or a close relative.  

Who is A!ected?

 More than 180,000 Maine workers do not have the opportunity to earn paid sick 

days.1 

 Nationally, more than 80% of low-wage earners lack access to earned paid sick leave.2 

�ese workers are disproportionately women3 and are employed in !elds that come 

into frequent contact with the general public, such as child and elder care, food 

service, and retail. 

Benefits of Earned Paid Sick Days
 Employer savings When employees have to choose between a job and their health, 

employers pay the price through reduced productivity and turnover. If all employees 

had the opportunity to earn paid sick days, Maine employers would save $4.18 

per employee each week due to reduced turnover and increased productivity.4 

Communities that have implemented paid sick days legislation have seen job growth 

and !nancial savings.5  

 Reduced government spending People who do not have access to paid sick days 

are more likely to utilize the emergency room for medical care because they cannot 

see a doctor during regular work hours.6 Studies show that if all workers had access 
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to paid sick leave, the United States would save $1.1 billion annually, most of which 

would be saved in tax-funded insurance programs such as Medicaid.7 

 Positive public health outcomes When employees are not required to come to work 

sick, the spread of contagious illness is reduced. If the U.S. had a national paid sick 

leave policy in 2009 during the H1N1 pandemic, researchers estimate that the spread 

of the virus would have been reduced by 5 million cases.8  Customers and coworkers 

are less likely to catch and share contagious diseases if a sick employee can a�ord to 

stay home until he or she is well. 

Recommendation for Maine Action
Enact earned paid sick days legislation
Maine people cannot a�ord to wait for Congress to take action. Maine should enact 

legislation that requires businesses to allow their employees to earn at least !ve paid 

sick days to care for themselves and close relatives. 

Recommendation for Federal Action
Pass the Healthy Families Act
�e Healthy Families Act, introduced in Congress in March 2013, would create the 

opportunity to earn up to seven job-protected, paid sick days for 30 million workers 

whose workplaces have more than 15 employees.9 
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