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In 1963, when Congress enacted the Equal Pay Act, women earned 59 cents for every 

dollar their male colleagues earned.1 Fi�y years later, women still do not receive equal 

pay for equal work. �e wage gap has been closing at a glacial rate. Currently in Maine, 

women only earn 79 cents for every dollar earned by their male counterparts, which 

results in a median loss of approximately $9,345 each year for full-time workers.2 While 

outdated workplace policies that fail to recognize the realities of women in the workforce 

in the 21st century play a role in the wage gap, research shows that a wage gap already 

exists even within one year of college graduation with women earning 82% of what their 

male peers earn.3 �e wage gap a�ects a women’s lifetime earnings and her retirement.4 

With nearly 54,000 Maine households headed by women, closing the wage gap would have 

a tremendously positive e�ect on Maine’s families and economy.5

The Landscape
Currently

 �e federal Equal Pay Act of 1963 and Maine’s Equal Pay Law (MRSA 26 § 628) state 

that an employer may not pay an employee of one gender less than an employee of 

another gender for the same or similar work. 

Who is A!ected?

 �e Bureau of Labor Statistics analyzed 534 occupations of which only 7 paid women 

on average more than men. �ese 7 professions employ only 3% of women who work 

full-time.6 

 �e wage gap is larger for women with less education. In 2010, Maine women with a 

high school diploma were paid 65 cents for every dollar paid to men with the same 

quali!cations. In comparison, women with bachelor’s degrees made 74 cents for 

every dollar made by men with the same level of education.7

 Evidence demonstrates that employers are less likely to hire a mother than a childless 

woman. When employers do choose to hire mothers, they tend to o�er mothers lower 

salaries than childless women. �e same e�ect is not seen in the hiring of men.8

Benefits of Closing the Wage Gap
 Economic boost Female full-time workers in Maine lose approximately 

$1,760,102,715 each year due to the pay gap.9 If paid this money, women could 

spend more on food, shelter, transportation, and other basic needs. �is will bene!t 

women, their families, and the Maine economy.

 Poverty reduction About 31% of Maine’s 53,928 households headed by women have 

incomes below the poverty level.10 Closing the wage gap would help women workers 

bring home larger paychecks. 
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 A secure retirement for Maine �e poverty level for Mainers over the age of 65 is 

higher than the national average11 and the majority of those Mainers are women. 

Social Security and retirement bene!ts are calculated based on a worker’s tenure and 

salary. Since women are likely to be paid less than men and take more time from 

work for caregiving, it follows that their Social Security and retirement bene!ts will 

also be less than those of their male counterparts.12 On average, women retirees get 

$300 less in Social Security bene!ts than male retirees.13 Closing the wage gap now 

will improve the economic security of women in their retirement years.

 Eliminate discrimination Gender-based wage inequality is discrimination. People 

should be paid equitably for equal work, education, and experience. Enforcement of 

current state and federal law is necessary.

Recommendation for Maine Action
Ensure wage discrimination victims are given redress in Maine 
�e Maine Department of Labor is responsible for enforcing our state’s Equal Pay 

Law. However, it has no mechanism to provide wage discrimination victims with 

redress. Placing the Equal Pay law under the Human Rights Commission would 

ensure that wage discrimination is addressed through a process that is more 

supportive of employee needs. 

Recommendation for Federal Action
Pass the Paycheck Fairness Act 
�e bill would prohibit retaliation against employees who make wage 

discrimination complaints, as well as creating a right to legal action for workers 

who have faced wage discrimination. It would also create a method to provide 

businesses with assistance in implementing equal pay policies and enhance 

investigation of wage discrimination claims.14 
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The Cost of the 

Wage Gap

With the money the average Maine 

woman loses due to wage inequality, 

she could purchase:

71 more weeks of food; 

Seven more months of mortgage 

and utilities payments; 

13 more months of rent; or

2,499 additional gallons of gas.

Source: National Partnership for Women 
and Families, Maine Women and the Wage 
Gap, (April 2013).
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